ﺗﻌﻬﺪ ﺻﺎﺣﺐ اﻟﻌﻤﻞ ﻟﻠﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ

Employer Undertaking Towards The Domestic Employee
ﺑﻴﺎﻧﺎت ﺻﺎﺣﺐ اﻟﻌﻤﻞ

Employer Details
Nationality

 اﻟﺮﻗﻢ اﻟﺸﺨﺼﻲEmployer’s name

 اﻟﺠﻨﺴﻴﺔPersonal No.

اﺳﻢ ﺻﺎﺣﺐ اﻟﻌﻤﻞ

Address

اﻟﻌﻨﻮان
ﻣﺠﻤﻊ رﻗﻢ

اﻟﻤﻨﻄﻘﺔ

Area

ﻃﺮﻳﻖ رﻗﻢ

Block No.

Road No.

ﻣﺒﻨﻰ رﻗﻢ

Building No.

Flat No.

ﺑﻴﺎﻧﺎت اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ

Domestic Employee Details
 اﻟﺠﻨﺴﻴﺔRequired Domestic Employee Name

Nationality

ﺷﻘﺔ رﻗﻢ

اﺳﻢ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ اﻟﻤﺮاد اﺳﺘﻘﺪاﻣﻪ وإﺳﺘﺨﺪاﻣﻪ

 ﺟﻮاز اﻟﺴﻔﺮPersonal No.

Passport No.

اﻟﺮﻗﻢ اﻟﺸﺨﺼﻲ

إﻓﺎدة ﺻﺎﺣﺐ اﻟﻌﻤﻞ

Employer Decleration

ُﻧﻔﻴﺪﻛﻢ ﺑﺄﻧﻨﺎ ﻧﺮﻏﺐ ﺑﺈﺳﺘﻘﺪام وﺗﻮﻇﻴﻒ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ أﻋﻼه ﺑﻤﻬﻨﺔ
 وﺳﻮف ﺗﻌﻤﻞ ﻋﺪد،دﻳﻨﺎر ﺷﻬﺮﻳ

،أﻳﺎم ﻓﻲ اﺳﺒﻮع

ﺑﺄﺟﺮ ﻗﺪره

ﻟﻤﺪة

.ﺳﺎﻋﺎت ﻋﻤﻞ ﻓﻲ اﻟﻴﻮم

ﺑﻮاﻗﻊ

We would like to inform you that we intend to recruit the above domestic employee with an occupation of
, for a period of

, with a salary of

days per week, in a total of

BD per month, and she/he will work

hours per day.

Pledge

اﻟﺘﻌﻬﺪ

Version 1 - 2019

Therefore, I pledge with the below commitments toward
the domestic employee mentioned above:

:وأﺗﻌﻬﺪ ﻟﻠﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ أﻋﻼه ﺑﺎﻟﺘﺰاﻣﺎت اﻟﺘﺎﻟﻴﺔ

1- Provide a decent place equipped with the necessary means of life for the
housing of the domestic employee in a way that protects and respects his
humanity and privacy.
2- Provide the domestic employee with the food and clothing required
for decent living conditions.
3- Respect the domestic employee’s dignity and humanity.
4- Provide the domestic employee with all means of occupational safety and
health to accomplish high levels of safety in the work place.
5- Bear all the fees and expenses of issuing, renewing and cancelling the
domestic employee’s work permit and residence permit.
6- Pay the domestic employee’s wage based on the agreement and save
any evidence, which proofs the payment, according to the official
rules and regulations.
7- Provide the required healthcare to the domestic employee in case of
his/her sickness and respect his/her health condition.
8- Provide all means of communication to the domestic employee to get in
touch with his/her relatives on regular basis.
9- Compensate the domestic employee’s relatives in case of the domestic
employee’s death during the validity of the work permit, by an
amount equivalent to two months’ salaries, considering that this
commitment only applies if the domestic employee completed at least
one year with the employer.
10- Refrain from retaining the official documents of the domestic
employee such as, his/her passport or identity card.
11- Bear all the expenses of returning the domestic employee back to his/her
country according to article no. (27) of act no. (19) (2006) with regard to
the regulation of the labour market.

Date

 ﺗﻮﻓﻴﺮ ﻣﻜﺎن ﻻﺋﻖ ﻣﺠﻬﺰ ﺑﻮﺳﺎﺋﻞ اﻟﺤﻴﺎة اﻟﻀﺮورﻳﺔ ﻟﺴﻜﻦ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﺑﺸﻜﻞ ﻳﻜﻔﻞ-1
.إﺣﺘﺮام إﻧﺴﺎﻧﻴﺘﻪ وﺧﺼﻮﺻﻴﺘﻪ
. ﺗﺰوﻳﺪ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﺑﺎﻟﻄﻌﺎم واﻟﻤﻠﺒﺲ ﺑﻤﺎ ﻳﻜﻔﻞ ﻟﻪ ﺣﻴﺎة ﻣﻨﺎﺳﺒﺔ-2
. إﺣﺘﺮام ﻛﺮاﻣﺔ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ وإﻧﺴﺎﻧﻴﺘﻪ-3
 ﺗﻮﻓﻴﺮ وﺳﺎﺋﻞ اﻟﺴﻼﻣﺔ واﻟﺼﺤﺔ اﻟﻤﻬﻨﻴﺔ ﻓﻲ ﻣﻜﺎن اﻟﻌﻤﻞ ﻋﻠﻰ ﻧﺤﻮ ﻳﻜﻔﻞ اﻟﻮﻗﺎﻳﺔ ﻣﻦ ﺟﻤﻴﻊ-4
.ﻣﺨﺎﻃﺮ اﻟﻌﻤﻞ
 ﺗﺤﻤﻞ ﻛﺎﻓﺔ اﻟﺮﺳﻮم واﻟﻤﺼﺮوﻓﺎت اﻟﻤﺘﺮﺗﺒﺔ ﻋﻠﻰ إﺻﺪار وﺗﺠﺪﻳﺪ وإﻟﻐﺎء ﺗﺼﺮﻳﺢ اﻟﻌﻤﻞ وإﻗﺎﻣﺔ-5
.اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ
ﺟﺮاءات± وذﻟﻚ ﺑﺤﺴﺐ ا،ﺣﺘﻔﺎظ ﺑﻪ± أداء أﺟﺮ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﺑﺈﻧﺘﻈﺎم وأﺧﺬ ﻣﺎ ﻳﺜﺒﺖ ذﻟﻚ وا-6
.اﻟﺮﺳﻤﻴﺔ ﺑﻬﺬا اﻟﺸﺄن
. وﻣﺮاﻋﺎة ﻇﺮوﻓﻪ اﻟﺼﺤﻴﺔ، ﺗﻮﻓﻴﺮ اﻟﺮﻋﺎﻳﺔ اﻟﻄﺒﻴﺔ ﻟﻠﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﻓﻲ ﺣﺎﻟﺔ اﻟﻤﺮض-7
. ﺗﻤﻜﻴﻦ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﻣﻦ اﻟﺘﻮاﺻﻞ ﻣﻊ ذوﻳﻪ ﺑﺸﻜﻞ دوري وﻣﻨﺘﻈﻢ-8
 ﺗﻌﻮﻳﺾ ذوي اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﻓﻲ ﺣﺎﻟﺔ وﻓﺎﺗﻪ أﺛﻨﺎء ﺳﺮﻳﺎن اﻟﻌﻘﺪ ﺑﻤﺎ ﻳﻌﺎدل أﺟﺮ ﺷﻬﺮﻳﻦ-9
 ﻋﻠﻰ أن ﻳﻜﻮن اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﻗﺪ أﻣﻀﻰ ﻓﻲ ﺧﺪﻣﺔ ﺻﺎﺣﺐ اﻟﻌﻤﻞ ﻣﺪة ﺳﻨﺔ ﻋﻠﻰ،ﻛﺎﻣﻠﻴﻦ
.اﻗﻞ
ﻣﺘﻨﺎع ﻋﻦ ﺣﺠﺰ اﻟﻮﺛﺎﺋﻖ اﻟﺸﺨﺼﻴﺔ اﻟﺘﻲ ﺗﺨﺺ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ )ﺟﻮاز اﻟﺴﻔﺮ وﺑﻄﺎﻗﺘﻪ± ا-10
.(اﻟﺬﻛﻴﺔ
(19) ( ﻣﻦ اﻟﻘﺎﻧﻮن رﻗﻢ27)  ﺗﺤﻤﻞ ﻧﻔﻘﺎت إﻋﺎدة اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ أﻋﻼه إﻟﻰ ﻣﻮﻃﻨﻪ ﻃﺒﻘ ﻟﻠﻤﺎدة-11
. ﺑﺸﺄن ﺗﻨﻈﻴﻢ ﺳﻮق اﻟﻌﻤﻞ2006 ﻟﺴﻨﺔ

 اﻟﺘﺎرﻳﺦSignature of the employer

-

-

ﺗﻮﻗﻴﻊ ﺻﺎﺣﺐ اﻟﻌﻤﻞ

