اﺳﺘﻤﺎرة إﺧﻄﺎر ﺗﺮك اﻟﻌﻤﻞ ﺑﺎﻟﻤﺨﺎﻟﻔﺔ ﻟﺸﺮوط اﻟﺘﺼﺮﻳﺢ اﻟﺨﺎﺻﺔ ﺑﺎﻟﻌﻤﺎﻟﺔ اﻟﻤﻨﺰﻟﻴﺔ وﻣﻦ ﻓﻲ ﺣﻜﻤﻬﻢ
Domestic Employee Absence from Work form in Violation of the Terms of The Work Permit
Employer Details
Personal Number

رﻗﻢ ﺑﻄﺎﻗﺔ اﻟﻬﻮﻳﺔ

Expatriate's Details
Personal number

رﻗﻢ ﺑﻄﺎﻗﺔ اﻟﻬﻮﻳﺔ

Gender

Female

Salary

اﺳﻢ ﺻﺎﺣﺐ اﻟﻌﻤﻞ

ﺑﻴﺎﻧﺎت اﻟﻌﺎﻣﻞ
Expatriate Name

اﺳﻢ اﻟﻌﺎﻣﻞ

Passport Number

اﻟﻨﻮع

ذﻛﺮ

أﻧﺜﻰ

ﺑﻴﺎﻧﺎت ﺻﺎﺣﺐ اﻟﻌﻤﻞ

Employer Name

Nationality

رﻗﻢ ﺟﻮاز اﻟﺴﻔﺮ

Male

 اﻟﺮاﺗﺐOccupation

اﻟﻤﻬﻨﺔ

Reasons for Absence from work

ﺗﺎرﻳﺦ ﺗﺮك اﻟﻌﻤﻞ

-

-

Date the Expatriate Left Work

-

-

Resident Permit Expiry Date

أﺳﺒﺎب ﺗﺮك اﻟﻌﻤﻞ

ﺗﺎرﻳﺦ اﻧﺘﻬﺎء اﻗﺎﻣﺔ

اﻟﻤﻌﻠﻮﻣﺎت اﻟﻤﻘﺪﻣﺔ ﻣﻦ ﻗﺒﻞ ﺻﺎﺣﺐ اﻟﻌﻤﻞ

Data Provided by Employer

 أﻳﻦ ﻳﻮﺟﺪ ﺟﻮاز ﺳﻔﺮ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﺣﺎﻟﻴ؟.١

1. Where is the expatriate’s passport currently?
ﻧﻌﻢ

ﻻ

2. Are there any disputes with the domestic employee ?

No

 ﻫﻞ ﻫﻨﺎك ﺧﻼﻓﺎت ﻣﻊ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ؟.٢

Yes

( ﻣﺎﻫﻮ ﻃﺒﻴﻌﺔ اﻟﺨﻼف؟ )إن وﺟﺪ.٣

3. What is the nature of the dispute?(if any)
ﻻ

4. Did you file a report at the police station?

ﻧﻌﻢ

No

 ﻫﻞ ﻳﻮﺟﺪ ﺑﻼغ ﻣﻘﺪم ﻓﻲ ﻣﺮﻛﺰ اﻟﺸﺮﻃﺔ؟.٤

Yes

-

5. Date of last paid wage of the domestic employee
6. Have all the wages of the domestic employee been paid?

-

 ﺗﺎرﻳﺦ آﺧﺮ راﺗﺐ ﺗﻢ ﺳﺪاده ﻟﻠﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ.٥

ﻻ

ﻧﻌﻢ

ﻻ

ﻧﻌﻢ

Yes

 ﻫﻞ ﻳﻮﺟﺪ ﻛﺸﻒ ﺑﺎﺳﺘﻼم اﻟﺮواﺗﺐ؟.٨

ﻻ

ﻧﻌﻢ

 ﻫﻞ أﺗﻢ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﻓﺘﺮة اﻟﺘﺠﺮﺑﺔ ) ﺛﻼﺛﺔ ﺷﻬﻮر (؟.٩

No

 ﻫﻞ ﺗﻢ ﺳﺪاد ﻛﺎﻓﺔ اﺟﻮر ﻟﻠﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ؟.٦

Yes

( )إن أﻣﻜﻦ. ﻋﺪد اﺟﻮر اﻟﻤﺘﺨﻠﻒ ﻋﻦ ﺳﺪادﻫﺎ.٧

7. Number of unpaid wages.(if applicable)
8. Do you have a payroll receipt?

No

9. Did the domestic employee finish his probation period(three months)?
10. Was the domestic employee hired via an employment office or it
was a direct hire?

No

اﺳﺘﻘﺪام ﻣﺒﺎﺷﺮ

Direct hire

Yes
ﻣﻜﺘﺐ اﻟﺘﻮﻇﻴﻒ

 ﻫﻞ ﺗﻢ اﺳﺘﻘﺪام اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ ﻋﻦ ﻃﺮﻳﻖ ﻣﻜﺘﺐ.١٠
اﻟﺘﻮﻇﻴﻒ أو اﺳﺘﻘﺪام ﻣﺒﺎﺷﺮ؟

Employment office

11. Name of the employment office the domestic employee was hired
through.(if applicable)

 اﺳﻢ ﻣﻜﺘﺐ اﻟﺘﻮﻇﻴﻒ اﻟﺬي ﺗﻢ اﺳﺘﻘﺪام اﻟﻌﺎﻣﻞ.١١
( )إن أﻣﻜﻦ.ﺑﻮاﺳﻄﺘﻪ
اﻟﺴﻔﺎرة

( ﻣﺮﻛﺰ ﺣﻤﺎﻳﺔ اﻟﻌﻤﺎﻟﺔ اﻟﻮﻓﺎدة )اﻟﺴﻬﻠﺔ

12. Do you know where the expatriate employee is?

ﻣﻜﺘﺐ اﻟﺘﻮﻇﻴﻒ

Embassy

Expat Protection Centre( Sehla )

Employment Office

Other

أﺧﺮى

ﻻ اﻋﻠﻢ

ﺳﻢ ﻣﻜﺘﺐ اﻟﺘﻮﻇﻴﻒ اﻟﺬي ﺗﻢ إﻋﺎدة اﻟﻌﺎﻣﻞ١ .١٣
( )إن أﻣﻜﻦ.اﻟﻤﻨﺰﻟﻲ إﻟﻴﻪ
ﻻ

14. Has the domestic employee been deported?

No

ﻧﻌﻢ

 ﻫﻞ ﺗﻢ ﺗﺴﻔﻴﺮ اﻟﻌﺎﻣﻞ اﻟﻤﻨﺰﻟﻲ؟.١٤

Yes

Authorization Details and Applicant's Declaration
His / Her Personal Number

رﻗﻤﻪ اﻟﺸﺨﺼﻲ

ﻣﻌﻠﻮﻣﺎت اﻟﺘﻔﻮﻳﺾ و إﻗﺮار ﻣﻘﺪم اﻟﺒﻼغ

I the undersigned have delegated Mr. / Mrs.

 اﻟﺴﻴﺪة/أﻧﺎ اﻟﻤﻮﻗﻊ أدﻧﺎه ﻗﺪ ﻓﻮﺿﺖ اﻟﺴﻴﺪ
رﻗﻢ اﻟﺴﺠﻞ اﻟﺘﺠﺎري ﻟﻤﻜﺘﺐ اﻟﺘﻮﻇﻴﻒ

On my behalf to complete all the required processes in accordance to the rule and
procedures in the Labour Market Regulatory Authority(LMRA), and I will be
responsible for all the legal consequences of this authorization.

Employment Office CR NO.

ﺗﻤــﺎم إﺟــﺮاءات ﺗﻘﺪﻳــﻢ ﻫــﺬا اﻟﻄﻠــﺐÀ وذﻟــﻚ ﻧﻴﺎﺑــﺔ ﻋﻨــﻲ أﻣــﺎم ﻫﻴﺌــﺔ ﺗﻨﻈﻴــﻢ ﺳــﻮق اﻟﻌﻤــﻞ
ﺛــﺎر اﻟﻘﺎﻧﻮﻧﻴــﺔ اﻟﻤﺘﺮﺗﺒــﺔ ﻋﻠــﻰ ﻫــﺬا اﻟﺘﻔﻮﻳــﺾ واﻟﻤﺴــﺆوﻟﻴﺔ اﻟﻘﺎﻧﻮﻧﻴــﺔÅﻣــﻊ ﺗﺤﻤﻠــﻲ ﻛﺎﻓــﺔ ا
.أﻣﺎم ﻫﻴﺌﺔ ﺗﻨﻈﻴﻢ ﺳﻮق اﻟﻌﻤﻞ

I hereby declare that all the above data is correct and I shall be held personally responsible.
ﺗﻮﻗﻴﻊ ﺻﺎﺣﺐ اﻟﻌﻤﻞ
Applicant's Declaration Name

.أﻗﺮ ﺑﺄن ﺟﻤﻴﻊ اﻟﺒﻴﺎﻧﺎت اﻟﻮاردة أﻋﻼه ﺻﺤﻴﺤﺔ وﻋﻠﻰ ﻣﺴﺌﻮﻟﻴﺘﻲ اﻟﺸﺨﺼﻴﺔ

Employer's signature

.أﻗﺮ ﺑﺄن اﻟﻌﺎﻣﻞ ﺗﺮك اﻟﻌﻤﻞ ﺑﺎﻟﻤﺨﺎﻟﻔﺔ ﻟﺸﺮوط اﻟﺘﺼﺮﻳﺢ

I declare that the Expatriate is Absent from work
in violation of the work permit terms.

Contact Number

اﺳﻢ ﻣﻘﺪم اﻟﺒﻼغ
رﻗﻢ اﻟﻬﺎﺗﻒ

Applicant's Relation to the Employer ﺻﻔﺘﻪ

For official use only

ﻟﺳﺘﻌﻤﺎل اﻟﺮﺳﻤﻲ ﻓﻘﻂ

Date

اﻟﺘﺎرﻳﺦ

-

 ﻫﻞ ﻟﺪﻳﻚ اﻟﻌﻠﻢ ﺑﻤﻜﺎن اﻟﻌﺎﻣﻞ؟.١٢

I am unaware

13. Name of the employment office the domestic employee was returned/
taken back to.(if applicable)

Version 2-2022

اﻟﺠﻨﺴﻴﺔ

-

Signature

اﻟﺘﻮﻗﻴﻊ

Received By

ﻠﻢ اﻟﻄﻠﺐ ﻣﻦ ﻗﺒﻞ¢ ﺗﻢ ﺗﺴ

Version 2-2022

Required Documents
1. Copy of the domestic employee's smart card (if any).
2. Copy of the domestic employee's passport.

The Request will not be received unless all required
documents are provided.
In the event of reconciliation with the domestic employee .The employer
must notify LMRA within a maximum period of 5 days from the date of
submitting the Absence from work.

اﻟﻤﺴﺘﻨﺪات اﻟﻤﻄﻠﻮﺑﺔ
.( ﻧﺴﺨﺔ ﻣﻦ ﺑﻄﺎﻗﺔ اﻟﻬﻮﻳﺔ ﻟﻠﻌﺎﻣﻞ )إن وﺟﺪ.1
. ﻧﺴﺨﺔ ﻣﻦ ﺟﻮاز ﺳﻔﺮ اﻟﻌﺎﻣﻞ.2

ﻻﻳﺘﻢ ﻗﺒﻮل ﺗﻘﺪﻳﻢ اﻟﻄﻠﺐ إﻻ ﻓﻲ ﺣﺎﻟﺔ اﺳﺘﻴﻔﺎء
.اﻟﻤﺴﺘﻨﺪات اﻟﻤﻄﻠﻮﺑﺔ
ﻓــﻲ ﺣــﺎل اﻟﺘﺼﺎﻟــﺢ ﻣــﻊ اﻟﻌﺎﻣــﻞ اﻟﻤﻨﺰﻟــﻲ ﻳﺘﻮﺟــﺐ ﻋﻠــﻰ ﺻﺎﺣــﺐ اﻟﻌﻤــﻞ إﺧﻄــﺎر
. أﻳﺎم ﻣﻦ ﺗﺎرﻳﺦ ﺗﻘﺪﻳﻢ اﻟﺒﻼغ٥ اﻟﻬﻴﺌﺔ ﻓﻲ ﻣﺪة أﻗﺼﺎﻫﺎ

